2025-2026 NON-EXEMPT EMPLOYEE SALARY SCHEDULE

Job Duty 1 2 3 4 5 6 7 8 9 10 11 [ 12 [ 13 14 15 16 | 17 | 18 | 19 [ 20 | 21 [ 22 [ 23 | 24 | 25
Student Worker 14.68
Food Service / CO Aide 1533 1564 1595 1626 1657 1688 1719 1750 17.81 1813 1844 1875 19.06 1937 19.68 19.74 19.80 19.87 19.93 19.99 20.05 20.11 20.18 2024 20.30
CKC Aide 1598 1629 1660 1691 1722 1753 17.84 1815 1846 1877 1908 1939 1970 2001 2032 20.38 20.44 2051 2057 20.63 20.69 2075 20.82 20.88 20.94
Aides / BB Aides 1658 1690 1722 1754 17.86 1819 1851 1883 1915 1947 1979 2011 2043 2076 21.08 21.14 2120 21.27 2133 2140 21.46 2153 2159 2165 21.72
Custodian 1683 1717 1751 17.86 1820 1854 18.88 1923 1957 1991 2025 2059 2094 2128 21.62 21.69 2176 21.83 2190 2196 22.03 22.10 2217 2224 2231
Secretary 1 1825 1867 1908 1950 1991 2033 2075 21.16 21.58 2199 2241 22.83 2324 23.66 2407 2416 2424 2432 2441 2449 2457 2466 2474 24.82 2491
Kitchen Mgr 1867 19.06 1945 19.84 2023 20.62 2101 2140 2179 2218 2257 2296 2335 2374 2413 2420 2428 2436 2444 2452 2459 2467 2475 24.83 24.90
Arstie | zEn e/ () 19.00 1938 1977 205 2054 2092 2131 21.69 22.08 2246 22.84 2323 23.61 2400 2438 2446 2454 2461 2469 2477 2484 2492 2500 2507 25.15
Custodian / Warehouse Driver
TA/BBTA/NA 1903 1944 1984 2025 2065 21.06 2146 21.87 2227 22.68 23.08 2349 2390 2430 2471 2479 24.87 2495 2503 2511 2519 2527 2536 25.44 2552
CKC Site Coordinator 1948  19.86 2024 2062 21.00 2138 2175 2213 2251 22.89 2327 2365 2403 2441 2479 2486 2494 2502 2509 2517 2524 2532 2539 2547 2555
Rickman Asst. Manager 19.83
CKC Site Coord-degree 1995 2032 2070 21.07 2145 21.82 2219 2257 2294 2331 23.69 2406 2444 2481 2518 2526 2533 2541 2548 2556 2563 2571 2578 25.86 2593
Parents as Teachers 2353 2400 2447 2494 2541 2588 2635 2682 2729 2776 2823 2870 29.17 29.64 3011 3020 3029 3038 3047 3056 30.65 3074 30.83 3092 3102
Maintenance 2008 2051 2094 2138 21.81 2224 2267 2310 2353 2397 2440 24.83 2526 2569 2613 2621 2630 2638 2647 2656 26.64 2673 2682 2690 26.99
Bus Drivers 2033 2103 2173 2243 2330 2418 2505 2549 2592
Secretary 2 2080 2130 2179 2229 2278 2328 2377 2427 2476 2526 2575 2625 2674 27.24 2773 27.83 27.93 2803 2813 2823 2833 28.42 2852 28.62 28.72
T 21.82 2235 2287 2340 2393 2445 2498 2551 2603 2656 27.09 27.61 2814 2867 29.19 2930 29.40 2951 29.62 2972 29.83 29.93 30.04 30.14 30.25
Maint-cert 2192 2242 2292 2342 2392 2442 2492 2542 2592 2642 2692 27.42 2792 2842 2892 2902 29.12 2922 2933 29.43 29.53 29.63 29.73 29.83 29.93
Route Coord / Security / Custodial
Assistant Manager / Driver 2233 2287 2342 2396 2450 2504 2559 2613 2667 2721 2776 2830 2884 2938 29.93 30.03 30.14 3025 3036 3047 30.58 30.68 30.79 3090 31.01
Trainer
BB TA -- Certified 2284 2340 2396 2451 2507 2563 2619 2675 2731 27.86 2842 2898 2954 3010 30.66 30.77 30.88 30.99 31.10 3121 31.33
LPN 2084 2140 2196 2252 23.08 2364 2420 2476 2532 2588 2644 27.00 27.56 2812 28.68 2879 2890 29.01 29.12 2923 29.34 29.45 2956 29.67 29.78
Maint-degree 2326 2379 2432 2486 2539 2592 2645 2698 2752 2805 2858 29.11 29.64 3018 3071 30.81 3092 31.03 31.13 3124 31.35 3145 3156 31.66 3177
Office Professional 2369 2427 2486 2544 2603 2661 2720 2778 2837 2895 2954 3012 3071 3129 31.88 31.99 32.11 3223 32.34 3246 32.58 32.69 32.81 32.93 33.04
PAT S”per;’:;; n// i's\"o":'nte”ance 2386 2445 2504 2563 2622 2681 2740 2799 2858 2917 2976 3035 30.94 3153 3212 3224 3235 3247 32.59 3271 32.83 32.94 33.06 33.18 33.30
Bus Driver - Cover Driver 2433 2503 2573 2643 2730 2818 29.05 2949  29.92
T2 2488 2550 2612 2674 2737 27.99 2861 2923 29.85 3047 3110 3172 3234 3296 3358 3371 33.83 3395 3408 3420 3433 3445 3458 3470 34.82
I3 3000 3082 31.64 3247 3329 3411 3493 3575 3657 3740 3822 39.04 39.86 40.68 4151 4167 41.83 4200 4216 4233 4249 4266 42.82 4298 43.15
Certified OT Assistant 3151 3234 3316 3399 3482 3565 3647 3730 3813 3895 3978 4061 4143 4226 4309 4325 4342 4359 4375 4392 44.08 4425 4441 4458 44.74

Notes:

*If an employee receives an actual promotion (from employee in a department to supervisor in the same department), the employee will receive a 10% increase or move to the next highest step above 10% if

an actual 10% raise does not land on a specific step.

**If an employee moves to a position with a higher starting salary (that is a not a promotion as defined above):
1. the employee will move to the wage rate on the new scale that is equal to or immediately greater than the wage rate recorded before the job move, whichever is smaller; OR,
2. if the employee has previously worked in the new position and is moving back into that position, the employee will be placed on the same step he or she was on prior to vacating that position, if
that amount is greater than the amount the employee would earn by following the movement described in number 1.

***If an employee moves to a position with a lower starting salary:
1. the employee will move to the same step on the new salary scale that he or she was on in the previous position, OR
2. if the employee has previously worked in the new position and is moving back into that position, the employee will be placed on the same step he or she was on prior to vacating that position, if
that amount is greater than the amount the employee would earn by following the movement described in number 1.

CKC Premium:
Two (2) Lead CKC Coordinators earn an additional $2.00/hour premium above their regular hourly rate for their work during June, July, and Winter Break.
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